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fRE&EAET  Editorial Policy

ESGF—%JwJICDWT About the ESG Data Book
AF=9TvIE RRSHLOATF>IvIIIIN-T (LUF. T8H4]) BLEEFaE (UUF. (DI —T5%t]) O5RYRTFHEUT(BHET —4 - 18iZ 2 SBUIHICEIB - ERRLTVE T,
BHOBRTFEUT/((CEAT 258, A8 BIDEAEDIBEIRICDOVTIE, HHEOY AT FEUT U A MRS IREES 2SI,
B2FFEUT1HA https://www.ymfg.co.jp/ja/sustainability.html
REREE . https://www.ymfg.co.jp/ja/ir/library/integrated-report.html

This Data Book provides detailed sustainability data and indicators for Yamaguchi Financial Group, Inc. (“the Company”) and its consolidated subsidiaries (“Group companies”).
For information on the Company’s sustainability-related policies, frameworks, and initiatives, please refer to the Company’s sustainability website and integrated report.
Sustainability Website: https://www.ymfg.co.jp/en/sustainability.html
Integrated Report: https://www.ymfg.co.jp/en/ir/library/integrated-report.html

ReSXISREE Scope of Reporting
[IRE Environment]
BFICEDORWMBE, HEBLIMII Tt BUF. [EJ)-71)
Unless otherwise specified, data cover the Company and its Group companies (the “Group”).

[#t= Social]
#HB(CRAL T FCEDDRWMSE FEHNBEEEAU TV EZ2EECEE
For employee-related data, unless otherwise specified, figures are based on employees directly employed by the Company.

IREEIRAAB  Reporting Period

NEFEE(E NFAR1EMBN+1FE3A318FTO—FHBILEN+1F3A31HRF RO ZEE S
“Fiscal Year N” refers to the period from April 1 of year N to March 31 of year N+1, or to the status as of March 31 of year N+1, depending on the data.

e (RELIBICLPZER)  Note (Rounding differences)
IHEBLIR(C LD, BEHEEREROEETH—EURVMEENHDE T,
Totals may not agree with the sum of individual figures due to rounding differences.
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5it-H1R54> Policies and Guidelines
2% General
IIN-THRFFEUFT1 5t https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 001
Group Sustainability Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 001
IRIE  Environment

BiEAit https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 002
Environmental Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 002
BiE . A iEUISRE A https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 073
Policy on Investments and Loans Considering the Environment and Society https://www.ymfg.co.jp/en/sustainability/policy.html#policy 073
E-BEAE https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 077
Procurement and Purchasing Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 077
£ Social

AHEA S https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 017
Human Rights Policy™* https://www.ymfg.co.jp/en/sustainability/policy.html#policy 017
BiE - At EUISRE A https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 013
Policy on Investments and Loans Considering the Environment and Society https://www.ymfg.co.jp/en/sustainability/policy.html#policy 013
E-BESE https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 022
Procurement and Purchasing Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 022
JBEBA LE A https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 086
Anti-Corruption Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 086
HNAAR—=I\SAX> b IS & https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 138
Customer Harassment Response Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 138

X1 FEOEDOAE, EEIFSEOBELE. ZRI0HER. fEt0BH. TS E0BHRZE
*1 Including children's rights, prevention of forced labor, elimination of discrimination, freedom of association, and the right to collective bargaining
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https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_001
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_001
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_002
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_002
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_073
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_073
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_077
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_077
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_017
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_017
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_013
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_013
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_022
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_022
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_086
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_086
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_138
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_138
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TR R E ARG
Basic Policy on the Promotion of Women'’s Participation and Advancement

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 149

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 149

NWFRT =RV -8t
Multi-Stakeholder Policy

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 132

https://www.ymfqg.co.jp/en/sustainability/policy.html#policy 132

YMFGHESEAIDEZESE (J171—3v)—-T1—71—) (CRAIZEEAET
YMFG Policy on Customer-Oriented Business Operations (Fiduciary Duty)

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 136

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 136

AiNFYA  Governance

FERRBR LE 75 £
Anti-Corruption Policy

https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 115

https://www.ymfqg.co.jp/en/sustainability/policy.html#policy 115

ABUNHBRA LE(CRE T2 H A RS>
Guidelines on the Prevention of Bribery

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 164

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 164

HIBAR(CHRIETESE
Conflict of Interest Management Policy

https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 155

https://www.ymfqg.co.jp/en/sustainability/policy.html#policy 155

RASHIBIADI AR EARG &
Basic Policy on Response to Anti-Social Forces

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 163

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 163

b Y SE AR https://www.ymfg.co.jp/ja/sustainability/policy.html#policy 050
Tax Policy https://www.ymfg.co.jp/en/sustainability/policy.html#policy 050
BERF RS E https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 043

Disclosure Policy

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 043

RE SN Z DM E 1 wat 1)
Anti-Money Laundering and Counter-Terrorist Financing Policy

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 173

https://www.ymfg.co.jp/en/sustainability/policy.html#policy 173

YAN-tF1UT1EARSGE
Basic Policy on Cybersecurity

https://www.ymfqg.co.jp/ja/sustainability/policy.html#policy 133

https://www.ymfqg.co.jp/en/sustainability/policy.html#policy 133
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https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_132
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_132
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_136
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_136
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_115
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_115
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_164
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_164
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_155
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_155
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_163
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_163
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_050
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_050
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_043
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_043
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_173
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_173
https://www.ymfg.co.jp/ja/sustainability/policy.html#policy_133
https://www.ymfg.co.jp/en/sustainability/policy.html#policy_133
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IRlE Environment

(e) KPIIER KPI Items

YRAFFINITPA4FIR*? 20224EFE  20234FE  20244E
Sustainable Finance™ FY2022 FY2023 FY2024
= N - ~ =H==4= X2
YRTFINIr4F > ARETEITEE *2(01) 2328 4,527 6,502 8,552
Cumulative sustainable finance < (#1) St
55, IRIE  SURZS BT 100 million yen
55 R.ﬁ.ﬁﬁ? Tﬂﬂixé}ﬂﬂt( é@'.&-}@ (o2) | y 1514 2 819 3,820 5 042
Of which, environmental and climate-related finance (¢2)

&1 (KPI) BRFFINI7AFT>ARETEITRE
[2031FEBR] 2022FEN52031FEFTORETEITLR : 1J85,000/5H
(KPI) Cumulative sustainable finance
[FY2031 Target] Cumulative execution amount from FY2022 to FY2031: 1.5 trillion yen

&2 (KPI) 5. RIBEDEF - [URZENIHICET B0
[2031FEBE] 2022FEN52031FEFTORETEITAE : 5,0008M (2025FE(ERK)
(KPI) Of which, environmental and climate-related finance

[FY2031 Target] Cumulative execution amount from FY2022 to FY2031: 0.5 trillion yen (achieved in FY2025)

%1 HJ)-T3, RIBREPHRREORRICE I MBS ESEOYATHEYT M L CMIIEDIEH % CIE I 2IRE R Y AT T I I7( TV RETER
BAMICE UTFOS51DTEZEIBHE. YATFTINIr4F ALV THHETD

G ( IEHME (FHE-BCPREXIEY-ERMHE) ( BAFTFEUF(-U>)-0->, JU->0-2, Y= 0-2 REFAT AN\ Tr4F 225
BEER c BETRIRIFT-BA BIXHEE ERRMESE
Fia AR TR 1R BEEE

*1 The Group defines “sustainable finance” as financing and investment that contribute to addressing environmental and social challenges, as well as those that support customers’ efforts to enhance their sustainability.
Specifically, financing and investment are classified as sustainable finance if they meet at least one of the following criteria:

Products : private placement bonds (including donation-type bonds and those with BCP formulation support services), sustainability-linked loans, green loans, social loans, positive impact finance, etc.

Use of funds : renewable energy projects, startup-related financing, business succession financing, etc.
Industries  : healthcare, nursing care and welfare, education

%2 BRTFINITFAFAORETEITEEL. V)L —TA3RIT (LLARIT. bHUIRLT. JLNMERIT) OEE
*2 Cumulative sustainable finance represents the combined total of the Group’s three banks (Yamaguchi Bank, Momiji Bank, and Kitakyushu Bank).
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P FRRAEEE 2 20224FF  2023¢FE  2024FE
Carbon-Related Assets !> FY2022 FY2023 FY2024
BIEES L hD IR REEEEDNES Percentage of carbon-related assets in total credit exposure 41.4 50.7 50.2 50.9
IRILE-H Energy * 5.9 5.7 5.1 4.9
pE=L ] Transportation % 12.5 5.6 5.7 6.1
eV RF ey Materials and buildings 21.0 37.4 37.2 37.5
BB WEY) Agriculture, food, and forest products 2.0 2.1 2.2 2.4
Egks (2ty5-551) Total credit exposure (all sectors) 84,604 87,081 86,622 90,230
Eieks (RERERII-G5T) Total credit exposure (carbon-related sectors) 35,027 44,191 43,476 45,882
TRILEF-H Energy"* o 4,959 4,957 4,460 4,433
) Transportation 100 million yen 10,590 4,853 4,919 5,469
eV R E £y Materials and buildings 17,800 32,591 32,219 33,856
BEE-BA - MEY) Agriculture, food, and forest products 1,676 1,788 1,876 2,123

X1 RERFEEEL. [TRIVF— INEE [ 374 - B T BZ - 'R - MEY) |04 D0t )5—(CBETIEERIET
*1 “Carbon-related assets” refer to assets associated with the “Energy,” “Transportation,” “Materials and Buildings,” and “Agriculture, Food and Forest Products” sectors.

%2 2023%FE. TCFD18/ - HRICE DEX£Er BRI
*2 In FY2023, industries were reclassified in accordance with the TCFD 18 sector classification.

X3 BEEEREE. BhE, SIEGE. NEAS. WEEFOEETZIET
*3 “Total credit exposure” refers to the total of loans, guarantees, foreign exchange transactions, private placement bonds, etc.

¥4 [IRVF - 1EI59-CEENBIENE. KBARE., \MAVIRE. AHREEOBETREIRNT-EEEZIR (8% | 2025FE0BA IR T -SBEEOIHEERS 2,0148M)
*4 “Power” within the “Energy” sector excludes renewable energy businesses such as solar, biomass, and wind power generation (reference: outstanding credit balance to renewable energy businesses in FY2025:
201.4 billion yen).
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(e) KPIIER KPI Items

BEMRAAHE (RD-71, 271) 20224EE  20234EE  20244E
Greenhouse Gas (GHG) Emissions (Scope 1 and Scope 2*') FY2022 FY2023 FY2024
Z1-T1+23-72 (e1) Scope 1+Scope 2 (#1) t-CO2 13,501 11,482 10,219 8,844
(RIEERELEDHITRRER) (Reduction rate from the previous fiscal year) (%) - (15.0) (11.0) (13.5)
Z]—-71%2 Scope 12 2,543 2,389 2,395 2,231
Z3-72 (R—HryhEse) *3 Scope 2 (market-based)"> t-CO2 10,958 9,093 7,823 6,612
2. 23-72 (Or-3a>8%) ™3 Reference: Scope 2 (location-based) ™ 9,053 8,689 8,207 7,968

&1 (KPI) RO-F1+23-72
[2029FEBZ] COoMktE (X1-71. 2) rvyh¥O
(KPI) Scope 1+Scope 2
[FY2029 Target] Net-zero CO2 emissions (Scope 1 and Scope 2)

X1 A3-71, 23 BIEENMNRUTOVSBREDRAZFHESETE - RS - ARHIECHIIZEER R TORIMOBIRAIICEIEETE
*1 Scope 1 and Scope 2 emissions are calculated using the latest emission factors at the time of calculation under the Ministry of the Environment’s Greenhouse Gas Emissions Calculation, Reporting, and
Publication System.

%2 20713, AR RIEEHAR (LPAR) | Eih. B, kTl AVISICDOWTETE
*2 Scope 1 emissions are calculated for city gas, liquefied petroleum gas (LPG), heavy oil, light oil, kerosene, and gasoline.

%3 20-72(3. BRUODOVWTEE
N-oyhEE  RIBA - RREFEAONKRIZ EXEEERFEL RSO AREHILNERIZAVTEE
O7—3a 8% | RIFE - BHEEAONKI I EIEBEE LRI O 2EFIFRIZAVTEE
*3 Scope 2 emissions are calculated for electricity.
Market-based: calculated using the “adjusted emission factors” from the “Emission Factors by Electric Power Company” published by the Ministry of the Environment and the Ministry of Economy, Trade and Industry.
Location-based: calculated using the national average emission factors from the “Emission Factors by Electric Power Company” published by the Ministry of the Environment and the Ministry of Economy,
Trade and Industry.
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Category 15 %°

Investments (financed emissions)

BEMHRHAGHLE (R0-73) 1?2 20224FFE  20234FE  20244E
Greenhouse Gas (GHG) Emissions (Scope 3) "2 FY2022 FY2023 FY2024
A1=73 - 19,231,850 18,812,877 17,955,311
Scope 3

=1 B RO H_
H73U1 BAURER-Y-EX ' ) 36,489 47,092 53,586
Category 1 Purchased goods and services

— =i
i L E - 13,284 41,472 30,949
Category 2 Capital goods

— CEINAWARRU T T —EE
H7393 Scopel. 2[CEENRBLY, #4&0.1?{1141 BSEEEB | i 1853 1 885 1824
Category 3 Fuel- and energy-related activities (not included in Scope 1 or Scope 2)

Sl %K X M
H7IV)4 #nx. Aok (B . o ) 349 444 502
Category 4 Upstream transportation and distribution

— \I \\ ==
H73U5 EENSHIEREY . . ) 341 328 337
Category 5 Waste generated in operations

=—
Al ki - 533 608 609
Category 6 Business travel

— ‘I —1 , -
h7197 EFEDEE) _ - 1,416 1,613 1,606
Category 7 Employee commuting t-CO»
H71U8 y-2&RE (L) ] 0 0 0
Category 8 Upstream leased assets
H73Y9 X, fix () ) 0 0 0
Category 9 Downstream transportation and distribution
Hh73U10%3 ARFELI RGO T ] ] ] ]
Category 103 Processing of sold products

=T e e
jJTjJ].]. ,-&Jubr mﬂua){ﬁﬁﬁ _ 0 45 45
Category 11 Use of sold products
Hh73dU12 BRFEUI R mDESRE ) 0 99 154
Category 12 End-of-life treatment of sold products

=1 1)]— 7% 3Zx
H7IJ13 )—-2&E (TFiR) ) 0 15,343 16,259
Category 13 Downstream leased assets
Hh73dV14 I5>Fv4X ) 0 0 0
Category 14 Franchises

= X4, 5 L L =) =
H73U15 ’E (IEmEZEUIHEL) ) 19,177,581 18,703,944 17,849 437
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%1 20-73(3. 2023FEELVEERIA. SEEOETEHFE T T OED
2023FE : HHBLGVI-TA3RIT (WWORIT. BHURIT. ILFMNERIT)
20245 E, 20255E : SbLMIII-Tatt
*1 Calculation of Scope 3 emissions commenced in FY2023. The calculation boundaries for each fiscal year are as follows:
FY2023: the Company and three Group banks (Yamaguchi Bank, Momiji Bank, and Kitakyushu Bank)
FY2024 and FY2025: the Company and Group companies

%2 20=T3(F. UFOHA RSB LVT —AR-RCE B R Bz AV TERE
RIBE - BREXEY T FI—nBUCEENRARHEEEICRIZ2EART RS> (ver.2.8) |
BRIBATY T3/ F1- 2 BUERORENR I AR E0EEDOLHOYEHFEEfIT -9~ (Ver.3.6) |
*2 Scope 3 emissions are calculated in accordance with the following guidelines and using emission factors obtained from the following databases:
-“Basic Guidelines on Accounting for Greenhouse Gas Emissions Throughout the Supply Chain (ver. 2.8)" published by the Ministry of the Environment and the Ministry of Economy, Trade and Industry
-“Emission Factor Database for Calculating Greenhouse Gas Emissions of Organizations Throughout the Supply Chain (Ver. 3.6)"” published by the Ministry of the Environment

%3 A7JU10F. FRICBHZT—YESOHINEICLD. SIENRHEHE0OHET IR THIENSEET RN
*3 Category 10 is excluded from the calculation due to the difficulty in reasonably estimating emissions resulting from data limitations in downstream activities.

X4 A7TUL5E. T —TW3ER1T (LLOARIT. 6AURIT. JLNMNERIT) (BT - 1B, BEMME. TOS1I NP1 T A0 REVTEE
*4 Category 15 emissions are calculated based on equity and corporate bonds, business loans, and project finance at the Group’s three banks (Yamaguchi Bank, Momiji Bank, and Kitakyushu Bank).

X5 EBIOBEHEOEE L. REATYT 7 TO—F 2B t3. L. EHOMRBHRIEEGE CERNBEE NI 70— F 2R A
ARATYT7TO0-F : A0 RIEREZEE T BECED, BEERRERMUBINE%R5T EI275%
NI T7T0-F : BENEIIEEROTIRFRE (FLEHLVOHHNE) 2AVTHIEE%#ETI25E
*5 The calculation of emissions for individual companies prioritizes a bottom-up approach. However, where company-specific disclosed data is not available, a top-down approach is applied.
Bottom-up approach: a method of calculating emissions based on company-specific disclosed data, reflecting actual business activities
Top-down approach: a method of estimating emissions based on industry-average carbon intensity (emissions per unit of revenue) for the sectors in which investees or borrowers operate
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BEMHRHIABHE (R1-I3 H73U15)

20224 20234 2024£FE

Greenhouse Gas (GHG) Emissions (Scope 3, Category 15) FY2022 FY2023 FY2024
MER (295 -5l) Breakdown (by sector)
ERRUAA Oil and gas - 638,960 626,870 654,274
ak Coal - 0 0 0
BHI1-F1)74 Electric utilities - 3,422,784 3,140,096 2,799,171
MZ=EEY Air freight - 1,336 1,737 2,381
HRES 22 Passenger air - 75,111 61,227 74,675
B _E#nx Maritime transportation - 1,588,896 1,404,600 1,323,012
7S EL TP Rail transportation - 25,032 28,059 38,344
~Nowig—EX Trucking services - 497,495 495,029 472,762
SEDEYSq05:1T Automobiles and components - 349,800 360,826 352,189
ERE -5 Metals and mining t-CO2 - 2,168,306 2,156,510 2,155,616
=2 Chemicals - 1,559,015 1,428,824 1,273,480
EEREM Construction materials - 1,719,648 1,923,513 1,901,735
=N Capital goods - 3,133,728 3,199,376 2,954,425
AHEEE-FFE Real estate management and development - 166,470 173,364 178,401
AR Beverages - 16,610 24,197 25,030
=+ Agriculture - 41,044 40,848 42,771
NMIER-IIA Processed foods and processed meats - 614,266 558,817 604,418
SR - MRER T Paper and forest products - 266,143 280,262 264,988
DA Other - 2,892,929 2,799,781 2,731,756
(=1] Total - 19,177,581 18,703,944 17,849,437
MER (7yhal) Breakdown (by asset class)
BRI - FH1E Equities and corporate bonds - 868,104 810,144 709,356
EXMRE Business loans t-CO2 - 17,980,730 17,489,636 16,769,350
JOS1I8I714F >R Project finance - 328,747 404,163 370,730
=1 Total - 19,177,581 18,703,944 17,849,437
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ITNF—HEE 2022£FE 20234FE 20244 FE
Energy Consumption FY2022 FY2023 FY2024
BEENIRT—HEE Direct energy consumption -
AR City gas , 492,513 445,628 504,592 480,875
BIEaBAHR (LPAR) Liquefied petroleum gas (LPG) i 21,645 21,207 21,466 18,142
EHh Heavy oil 24 24 27 26
#h Light ol Ko 10 13 11 9
ap:: Kerosene 0 0 0 0
V> Gasoline 537 538 487 449
BIENIRIT—HES Indirect energy consumption -
Bh Electricity wh 20,860,843 19,838,205 19,401,968 18,838,963
55, BAERREIRILF— Of which, renewable electricity 0 2,995,726 3,942,595 5,167,391

20234FE

FY2023

2024%FFE
FY2024

vox: R i 2022FE

External Evaluation FY2022
7

CDPXI7 (&RAZZE)) CDP Score (Climate change) ;:i,j.e D

11
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#t& Social

BB (ERBRZRER) 20224E 2023FE 20245E
Employee Composition (by Employment Type) FY2022 FY2023 FY2024
E=ad—Ka All employees ™2 4,611 4,601 4,655 4,700
A
B Male 2,360 2,314 2,275 2,237
Persons
pegis Female 2,251 2,287 2,380 2,463
SR Percentage of female employees % 48.8 49.7 51.1 52.4
% 5d= Permanent employees 3,766 3,686 3,650 3,597
A
Bt Male 2,075 2,004 1,938 1,859
Persons
pogics Female 1,691 1,682 1,712 1,738
%R Percentage of female employees % 44.9 45.6 46.9 48.3
BRI E Management employees 698 688 667 656
A
B4 Male 666 645 612 588
Persons
74 Female 32 43 55 68
IEEIRRL S Non-management employees™> 3,068 2,998 2,983 2,941
A
B4 Male 1,409 1,359 1,326 1,271
Persons
pegis Female 1,659 1,639 1,657 1,670
BHAE™ Fixed-term employees™ 827 901 989 1,086
A
B Male 269 298 322 362
Persons
7% Female 558 603 667 724
SR Percentage of female employees % 67.5 66.9 67.4 66.7

X1 2HEE SHNEEREALTVSETOHEZIET
*1 “All employees” refers to all employees directly employed by the Company.

X2 2 EUIEE+ Bt 10ED . EABRSUTREDALUAEHTS
*2 The difference between all employees and the combined total of permanent and fixed-term employees corresponds to the number of delegated executive officers.

%3 FEEIEMH B, HBRNIOXREBIHLEZIET
*3 “Non-management employees” refer to employees covered by collective bargaining agreements.

x4 GEAtEE. ERBEOESDDHDHTERIET
*4 “Fixed-term employees” refer to employees under fixed-term contracts.
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itEE (k) 2022FFFE 2023FE 2024FE
Employee Composition (by Age Group) FY2022 FY2023 FY2024

SERRAERL ! Age composition ™! % 100.0 100.0 100.0 100.0

30K Under 30 21.9 20.6 19.1 18.0

S Male % 6.0 6.2 6.0 5.4

pegid Female 15.9 14.5 13.1 12.5

30-397% 30-39 17.5 19.2 20.9 22.1

B4 Male % 9.2 9.3 8.9 9.0

Eegid Female 8.4 10.0 12.0 13.2

40-497% 40-49 21.4 19.7 19.5 18.8

E2lks Male % 12.7 11.4 10.5 9.8

Loy Female 8.7 8.3 9.0 9.0

50-597% 50-59 29.7 29.6 28.6 27.7

E2lks Male % 18.0 17.6 17.1 16.3

Loy Female 11.7 12.0 11.5 11.3

60k 60 and over 9.4 10.8 11.9 13.5

E2lks Male % 5.3 5.8 6.3 7.1

ey Female 4.1 4.9 5.6 6.3

X1 IEER(EG, EHEZHBELTER
*1 Percentages are calculated using all employees as the denominator.
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AIXDZHRE 2022FFFE 2023FE 2024FE
Workforce Diversity FY2022 FY2023 FY2024
THEEE (EE- piTiRe) ! Number of female directors and executive officers ™ A Persons 6 6 6 6
HEPE B 22 1% L3R Percentage of female employees by job level -
EIPRE (1) Managerial positions ™ (1) 4.5 6.2 8.2 10.3
TR R Management candidate positions"> % 12.7 13.9 12.8 15.2
REmR Assistant manager positions 33.9 37.6 43.3 47.3
AH THE; Staff positions 76.5 76.2 76.4 77.4
J—H—B AD LB R *C Percentage of female employees promoted to leadership roles ™ % 37.6 39.4 46.0 52.8
SRR SRR E AR Number of diverse talent™ in managerial positions A Persons 63 84 99 117
LRGN BRI (62) Percentage of diverse talent in managerial positions (#2) % 9.0 12.2 14.8 17.8
RERE A LBTEEER Number of experienced hires™® currently employed A 155 193 246 282
55, IV LFA*C Of which, alumni™ Persons 13 25 30 36
ENVERERR O Employment rate of persons with disabilities”*° % 2.56 2.42 2.29 2.60

&1 (KPI) ZH4EMERIER
[20303AKBR] 15% Lt
(KPI) Percentage of women in managerial positions
[Target as of March 31, 2030] 15% or higher

&2 (KPI) Zir4 ARAEIRREIER
[203043AKBRR] 24%L &
(KPI) Percentage of diverse talent in managerial positions
[Target as of March 31, 2030] 24% or higher
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X1 EFSEBITIREOFRIEE FEE/ET LET. 12LLTHUC N
*1 Individuals serving concurrently as directors and executive officers are counted only once, without duplication.

%2 BB, HEEEE FOBEREEEDERICKEIIMMUS LU NLAEZEDERZE I 2MM%IET
*2 “Managerial positions” refers to positions that fall within the definition of managerial and supervisory positions under the Labor Standards Act, as well as those with equivalent authority.

%3 EIRMEEIE. RO 1 DOFRIOMIZIET
*3 “Management candidate positions” refers to positions one level below managerial positions.

X4 FEMIG. SRR 1 DFRIOMIZIET
*4 “Assistant manager positions” refers to positions one level below management candidate positions.

X5 U-4-[Bd. BEEMEHESLMERRIEZIET
*5 “Leadership roles” refers to management candidate positions and assistant manager positions.

%6 BEER : V-F-BANOZHEERE = V-F-BAOZEERE--F-BAOERAEH
*6 Calculation formula:
percentage of female employees promoted to leadership roles = number of female employees promoted to leadership roles +total number of employees promoted to leadership roles

X7 SRREARME, 2t SAEA PRERE. 7ILATFRAE, BIFENEE . S8 miRERE OFRFR
*7 “Diverse talent” is a collective term referring to female employees, non-Japanese employees, mid-career hires, alumni hires, employees engaged in side jobs, and employees with external secondment experience.

%8 MRERELA. REA. VILATERAOITR
*8 “Experienced hires” is a collective term referring to mid-career hires and alumni hires.

X9 FILAFA(E BN -T2—ERBULHEZIET . PIVLAT(RBE. 7V AT Z2BERERT3L%IET
*9 “Alumni” refers to former employees of the Group. “Alumni hiring” refers to the rehiring of alumni.

%10 BHRAVERERZERG. EEEAXIETEDSNEERNZAVTEE
*10 The employment rate of persons with disabilities is calculated using the formula stipulated under the statutory employment rate system.
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%A 20224 2023%E 20244E
Recruitment FY2022 FY2023 FY2024
HRE Number of hires 94 215 214 186
B4 Male B 46 105 100 85
Persons
pogics Female 48 110 114 101
SR Percentage of female employees % 51.1 51.2 53.3 54.3
AR B Number of new graduate hires 63 163 152 131
S Male A 24 75 62 49
Persons
pogics Female 39 88 90 82
RERERAEY Number of experienced hires™ 31 52 62 55
Bt Male A 22 30 38 36
pogis Female Persons 9 22 24 19
55, PILLFA*? Of which, alumni*? 9 13 10 11
A& DS intERk Age composition of hires 100.0 100.0 100.0 100.0
30kt Under 30 o 69.1 76.7 73.8 75.3
(o]
30-495% 30-49 13.8 15.3 16.8 14.0
50 £ 50 and over 17.0 7.9 9.3 10.8
EER Retention rate™ 93.6 91.2 99.1 95.7
Bt Male % 91.3 90.5 99.0 95.3
pogics Female 95.8 91.8 99.1 96.0

X1 RERELTAG. PRTEA. VILAT A OHHR
*1 “Experienced hires” is a collective term referring to mid-career hires and alumni hires.

X2 FILLFA(E B -T2 —ERBUREERIET . PILAT(RAR. 7IVAT12BERERI3L%IEY
*2 “Alumni” refers to former employees of the Group. “Alumni hiring” refers to the rehiring of alumni.

X3 AHH1FROTEER
*3 Retention rate one year after joining
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HEDIRR 2022FFFE 2023FE 2024FE
Workforce Overview FY2022 FY2023 FY2024
E Average age 43.4 43.7 43.8 44.0
B4 Male Yeaiff old 46.3 46.3 46.4 46.8
7% Female 40.4 41.1 41.3 41.5
SESEDfT AR Average length of service 16.7 16.7 16.5 16.5
B4 Male Yirs 20.2 20.1 20.0 20.1
7% Female 13.0 13.2 13.1 13.1
BftR Turnover rate™ % 6.6 6.8 5.1 5.0
B CEPA B2 Voluntary turnover rate ™ 6.6 6.8 5.1 5.0
BunEeER" Gender pay gap -
E=an—| All employees 46.0 48.5 49.9 51.1
EHHE Permanent employees % 49.8 52.2 54.5 56.0
BHItEE Fixed-term employees 47.2 52.3 52.4 53.1
— NSO BBEFREIN S5 @ Average monthly overtime hours per employee iFfE Hours 12.3 14.8 14.8 15.3
MEEEIFRE AR Employee shareholding association participation rate™ % 81.2 84.8 88.1 88.6

X1 BERCE. EERNEEST (REL. EERBERAEREFRV)
*1 The turnover rate includes employees who retired at the mandatory retirement age but excludes those reemployed after reaching the mandatory retirement age.

%2 2025FECHIFBEH EOHE RS HINER34.6%
*2 The voluntary turnover rate for permanent employees in FY2025 was 4.6%.

%3 BUOEESERQ. WIEEEHEEEORTECEITEE
*3 The gender pay gap is calculated in accordance with the provisions of the Act on the Promotion of Women’s Participation and Advancement in the Workplace.

KA EERFHRSMAREG. 10AFRZELELVTEE
*4 The employee shareholding association participation rate is calculated as of October 31.
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N7 1=157 20224E 2023FE 20245E
Learning and Development FY2022 FY2023 FY2024
IHEZFELENANZL Total number of employee training participants (cumulative) Per)s\ons 5,531 8,704 9,372 9,231
iz
R Total annual training hours HZ}EEES 36,860 55,867 69,667 79,691
iz
— ANEHEDEIGFHE RF RS Average training hours per employee sza?'s 9.8 15.2 19.1 22.2
— AHEDETFHER L Average training days per employee DaElys 1.2 1.9 2.4 2.8
e b ) . . BAM
T EHB(CH NS ERBINERE Total annual investment in employee training Million yen 143 220 154 254
— NSO EHREIRERE Investment in employee training per employee T 38 60 42 71
Thousand yen
= = - DARAN T ’ *q1 EHH
HEOB CEFE(CH I DB HARE Total amount of subsidies for employees’ self-development Million yen 36 42 51 64

X1 HEOB BRI 2. NNEROEISRTEDTER, EIRIBE R RBMOBA . BFIERPZOMOINBEE OIS LNOSINECEUERICW I 3R %IEd
*1 “Subsidies for employee self-development” refer to monetary subsidies for expenses incurred in taking public qualification and business certification examinations,
purchasing business books and exam preparation materials, and attending vocational schools and other external education programs, among others.

(&) KPIZRFEIEHE KPI Items
FrUr#E*! i 2022%FE 2023FE 2024%FE 2025%E

Career Autonomy FY2022 FY2023 FY2024 FY2025
FYUTERE (e1) Career autonomy score 2 (1) pt - 3.51 3.52 3.52

&1 (KPI) +vU7EEE : [BFEEHEBR] BIFEELNNE
(KPI) Career autonomy score: [Common annual target] Improvement compared with the previous fiscal year

X1 FrU7BEE BEANFrU7ZEANIEX. BEOHTHrUPZBERUTIKIEZIET
*1 “Career autonomy” refers to individuals proactively taking ownership of their careers and building them through their own initiative.

X2 FPUTBERER. HEV> - MABICLHOTEE. 1.00pt (&IK) ~5.00pt (&=E) THM
*2 The career autonomy score is calculated based on the results of an employee survey. Score is measured on a scale from 1.00 (lowest) to 5.00 (highest).
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(e) KPIIER KPI Items

KBRS EE D FI AR 20224FFE 20234E 20244FE
Leave Utilization FY2022 FY2023 FY2024
| E AR ERAS R ! Company-defined paid leave utilization rate™ % 93.9 96.2 97.1 98.3
BEHOEREER Male parental leave™ uptake rate % 16.3 108.5 103.8 100.0
FHOBAREEERGEZ (1) Average number of days of male parental leave taken (1) H Days 28.3 19.9 15.3 33.8
BAESHELL Number of employees taking parental leave 106 134 142 165
B Male A 12 65 58 66
Persons
7% Female 94 69 84 99
55, BEARERISHTER Of which, number of employees taking childcare leave 106 82 99 152
A
Bt Male 12 13 15 53
Persons
Loy Female 94 69 84 99
o5, 1Bttt 52K Of which, number of employees returning to work 88 98 90 132
A
Bt Male 10 13 16 51
Persons
7% Female 78 85 74 81
B IRAEESHEDERE Return-to-work rate after childcare leave 95.7 100.0 96.8 99.2
Bt Male % 90.9 100.0 100.0 100.0
pogics Female 96.3 100.0 96.1 98.8
TEARIRES L E 2K Number of employees taking nursing care leave 6 9 12 81
B4 Male A 1 3 4 35
Persons
7% Female 5 6 8 46

&1 (KPI) BHOBAFEHEGHZ : [2029FEE&] ¥15928HMU E
(KPI) Average number of days of male parental leave taken: [FY2029 Target] 28 days or more

X1 HIERIBREUSERE., EFAR (58) (UJLy iR (108) M3 &ait15HREIOERARZNIRICER
*1 The company-defined paid leave utilization rate is calculated based on a total of 15 days of paid leave, consisting of consecutive leave (5 days) and refresh leave (10 days).

X2 BIKE BR -MEARBECEDSNLEIRKREL SUNEDSB RARIBRELUER/ ) (BROm S5 %15

*2 “Parental leave” refers to both childcare leave stipulated under the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members,
and the Company’s childcare leave and postnatal paternity leave programs.
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(e) KPIIER KPI Items

BER-I9INE-129 2022£FE 20234FE 20244 FE

Health and Well-Being FY2022 FY2023 FY2024
BRZUIZZR Health checkup participation rate % 100.0 98.3 100.0 100.0
ARV AF IV ZHRER Stress check participation rate % 92.2 94.4 96.6 95.8
T T — XL (BT “12 (e1) Presenteeism (self-assessment) ' (#1) % 81.0 82.0 81.0 81.0

&1 (KPI) JLE>71—4ZXL (BT : SFE80% Lz
(KPI) Presenteeism (self-assessment): Maintain at 80% or higher each fiscal year

X1 FLEoT1— XLl HENBEIL TV ICENMNDS S ERRIREDFE TAEEME T UTUEIIREERIE T
*1 “Presenteeism” refers to a state in which employees are present at work but experience reduced productivity due to health-related issues.

%2 JLE T1—4ZX L (BSFHE) (& 87> —NABICIHOTAE
BESZE  BREOTRANMRVIAREZ 100%LREL., tE0= -8 - EEOIIERICOVWTEZFHELI/\TA-Y>X (%) OFIEE
*2 Presenteeism (self-assessment) is measured based on an employee survey.
Calculation method: assuming full productivity without health issues as 100%, the score is measured as the average of self-assessed performance (%) across three items:

work quantity, work quality, and work results.

FEEHERE - TR 2022FFE 2023FE 2024FE

Work-Related Accidents and Ilinesses FY2022 FY2023 FY2024
ETSBIEDNE AR Number of work-related accidents™ 3 0 3 3
55, BENKE Of which, commuting accidents Ca{tsFes 2 0 2 1
5. IRZEMFER Of which, lost-time injury cases 3 0 3 1
EBEEDKE(CLDIETE Fatality rate from work-related accidents % 0.0 0.0 0.0 0.0
EFRHEDER - AR R R Number of work-related ill health™ cases s 39 49 49 46
S5, IREME Of which, lost-time illness cases Cases 16 7 6 9

X1 FEHEEOKER. LT, FEOUIM. RE. BIf. AT KRB, TR, FEEZIEY

*1 “Work-related accidents” refer to incidents such as fatalities, amputations of limbs, lacerations, fractures, hernias, burns, loss of consciousness, paralysis, and other similar injuries.

%2 EFEEDRR - FRARTRE BEEAEESHBIBTICIoTEIERIEINC, FEBALZS . BRME. BN EREES 25T
*2 “Work-related ill health” refers to acute, recurring, and chronic health problems caused or aggravated by working conditions or work practices, among others.
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HESHAE (BRERAE) 2022f]FF  2023FFE  20244FE

Employee Satisfaction Survey FY2022 FY2023 FY2024
&L Number of respondents A Persons 4,731 4,305 4,395 -
EIE=R Response rate % 94.4 89.3 94.0 -
wamEE™? Overall satisfaction score™ 3.57 3.62 3.61 -
AEDFEER Job fulfillment 3.65 3.70 3.65 -
i35 D B fe% Workplace satisfaction pt 3.75 3.79 3.74 -
LEDiEER Supervisor satisfaction 3.69 3.73 3.69 -
SHEAOOCYILT4 Organizational loyalty 3.32 3.40 3.45 -

X1 HEERER. 2024FEFTH1E, EHBEBZMRICEM., 2025FELNIF-SAVMNAE (THR) LTRBZRIFT
*1 The employee satisfaction survey was conducted annually for all employees until FY2024, and has been redesigned as an employee engagement survey from FY2025 (see table below).

%2 MEHEESLUZOBMRIEREE. 1.00pt (]RIK) ~5.00pt (&) THH
*2 Overall satisfaction and its component indicators are measured on a scale from 1.00 (lowest) to 5.00 (highest).

(o) KPIIEE KPI Items

HESERE (IVF-IAYMAE™) i 20224FFF  2023%FE  20244%E

Employee Engagement Survey FY2022 FY2023 FY2024
EIEE=F Number of respondents A Persons - - - 4,507
EER Response rate % - - - 93.6
R—ANIT—SARZAT*? (@1) Total engagement score™ (#1) - - - 3.63
AEADIT-ZAN Work engagement ot - - - 3.57
BHZADI T - X b Workplace engagement - - - 3.75
SHADIT DA Organizational engagement - - - 3.55

&1 (KPI) h=AINIVHT-SXDRAT7 : [BFEHLEER] sIFELNNE
(KPI) Total engagement score: [Common annual target] Improvement compared with the previous fiscal year

X1 IV -DXDNABR. 2024FEFTEMUCVWEHEERE (£R) ORBERIFIL. 2025FELNF 1D, 1B RICEN
*1 The employee engagement survey was introduced in FY2025, following a redesign of the employee satisfaction survey conducted until FY2024 (see table above), and is conducted annually for all employees.

X2 M=ANIH-DX N7 BLUZOERKIEREE. 1.00pt (FIK) ~5.00pt (&=&) THM
*2 The total engagement score and its component indicators are measured on a scale from 1.00 (lowest) to 5.00 (highest).
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HEaSEEE 20224FFE 20234E 20244FE

Social Contribution Activities FY2022 FY2023 FY2024
HaEuEEE! Social contribution expenses™ =Vale 82 76 62 419
55, B REMRICL BB Of which, donations from charity-linked products Million yen 12 11 7 27

X1 HEENEBE. FAEERCLZITT. ERIEEFNFUAPLIIZEANRY MOTEDEETZIET (2025FE (F. BERNDELINFICLDEI330B A, FEEOZIEZBINELZF[T24BHM. NPOEANDEF0.3E8AMAZED)
*1 “Social contribution expenses” refer to the total amount of donations from charity-linked products and donations to registered nonprofit organizations and local community events, among others.

For FY2025, social contribution expenses include 330 million yen in donations through the Corporate Hometown Tax Donation program, 24 million yen in donations supporting children,

and 0.3 million yen in donations to NPOs.

X2 BHEERICLIFME. FARLSESLUS AR ERTESOZRICHEIT2IET
*2 “Donations from charity-linked products” refer to donations made in connection with the underwriting of charity-linked private placement bonds and charity-linked time deposits.
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HNF>AX  Governance

e 2022£FE 20234FE 20244 FE
Board of Directors FY2022 FY2023 FY2024
EWifss£% Number of directors A 11 11 11 11
35, MIZFAMERETLS Of which, independent outside directors Persons 6 6 6 6
FRI7HEAMERETAZ LEER Percentage of independent outside directors % 54.5 54.5 54.5 54.5
35, LB Of which, female directors A Persons 3 3 3 3
LB LR Percentage of female directors % 27.3 27.3 27.3 27.3
B Chairperson - RE|EEFEHR ARBFEEERE ARIESHE AREEEHEERE
FEEIER Number of meetings held [B] Meetings 12 13 13 15
i R Average attendance rate™’ % 100.0 97.6 98.2 98.8

X1 FEWEROLFEROFIIE
*1 Average of individual directors’ attendance rates at meetings

EFESRES 20224FE 2023FE 20245FE 20255E
Audit and Supervisory Committee FY2022 FY2023 FY2024 FY2025
3=k Number of committee members A 3 3 3 3
55, HAMERFHEIS Of which, outside directors Persons 2 2 2 2
E£BR Chairperson - FEPBERHS FE BRI FanAEVE i I ERFHTSE
FfEDIEX Number of meetings held [B] Meetings 12 12 13 14
TR R Average attendance rate”? % 97.2 100.0 100.0 100.0

X1 BEEOHFEROFIIE
*1 Average of individual committee members’ attendance rates at meetings
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BREES 2022£FE 20234FE 20244 FE

Nomination Committee FY2022 FY2023 FY2024
FEH Number of committee members A 3 4 4 4
55, tHAMERES Of which, outside directors Persons 3 4 4 4
E£B8R Chairperson - FHAEHTTS A ERFETSE A RS A BRI
FEEIER Number of meetings held [B] Meetings 8 3 5 3
iR Average attendance rate™* % 93.8 100.0 95.0 100.0

%1 FREBOHFEROFIIE
*1 Average of individual committee members’ attendance rates at meetings

NEER 20224FFE 20234FE 20244 FE

Compensation Committee FY2022 FY2023 FY2024
ZEH Number of committee members A 3 4 4 4
55, tHAMERES Of which, outside directors Persons 3 4 4 4
E£8E Chairperson - FHAOMERS A AR A AR FHAOMERASE
FEEIER Number of meetings held [@] Meetings 4 4 3 4
iR Average attendance rate™* % 100.0 100.0 91.7 100.0

X1 FREOHFEROFIIE
*1 Average of individual committee members’ attendance rates at meetings
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YAVEER 20224FE 20234E 20244FE 20255FE
Risk Committee FY2022 FY2023 FY2024 FY2025
TEH Number of committee members 4 4 5 5
35, A A Of which, outside directors A 2 2 2 1
Persons

35, S B EHEE Of which, external experts 1 1 2 4
£BE Chairperson - DI —TEHEWEE I —TEHEEER  JI— TR SRR EE
FfEEIZR Number of meetings held [B] Meetings 3 4 4 4
R Average attendance rate™ % 91.7 93.8 95.0 100.0

X1 EREOHFEROFIE
*1 Average of individual committee members’ attendance rates at meetings

SN

20224FE
FY2022

2023 E
FY2023

20244FE
FY2024

Director Compensation

i (BEREERE. M TR ZRR) OIRBIEEE BhHM 24 66 66 29
Total remuneration for directors (excluding Audit and Supervisory Committee members and outside directors) Million yen
THERAZL A 5 1 1 1
Number of directors covered Persons
EBREFLETHIEURR (FHIMNERSZERC) DORENKEEE BhHM )8 )8 )8 )8
Total remuneration for directors who are Audit and Supervisory Committee members (excluding outside directors) Million yen
THERAZL A 1 1 5 1
Number of directors covered Persons
?i91~HR.‘ﬁﬁ§1’y"0)$E@}H,'»’ﬁ ' | 'E.H M 39 38 40 40
Total remuneration for outside directors Million yen
IHERAZL | _ A 5 8 6 8
Number of outside directors covered Persons

25



Editorial Policy Policies and Guidelines Environment Social

Last Updated: July 31, 2026

YMFG ESG Data Book 2026 mEH 755t HARSA> 21 e BICEHA : 2026478318
Governance

AVITSAT7VR (BMBSLEED) 2022£FE 20234FE 20244 FE

Compliance (Including Anti-Corruption) FY2022 FY2023 FY2024
ADTFAT7OR (BEFHLIEED) (CBIT2HEDEEL ] 9 13 13 15
Number of compliance (including anti-corruption) training sessions Times
EPEIRAER DB IRZ (! (e

X 31 30 20 49

Number of reports received through the whistleblowing hotline™ Cases
SRR TFA T B RAER (e ) ) 0 0
Number of material compliance violations Cases
FERSBs L RALC LD R EFDFEEE +H 0 0 0 0
Total amount of fines, etc., due to violations of anti-corruption rules Thousand yen

X1 BERZAMFEROIERIL. BIRFEIE ORI E I EERREZEOREZ2Z 11582
*1 Changes in the number of reports received may be influenced by factors such as increased awareness of the whistleblowing system and initiatives to encourage its use.

jamks 20224FE 2023FE 20245FE 20255E
Political Contributions FY2022 FY2023 FY2024 FY2025
B EADRAEIEEE FH
1,173 1,220 540 568
Total donations to political parties, etc. Thousand yen
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